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September 2012-Present 

Position & Role: Generai Counsel and Corporate Secretary in a nonprofit, tax-exempt performing arts and 
educational service organization that supports the activities of Alvin Ailey American Dance Theater and 
Ailey II, two dance companies (one ofwhich is union-represented) with extensive national and international 
performance and touring; The Ailey School which offers professional and pre-professional training for 
dancers; Ailey Arts In Education & Community Programs, national community service and dance programs 
for ali ages, including at-risk youth; and The Ailey Extension, aver 60 dance and exercise offerings each 
week in its NYC facility. Legai specialties include nonprofit governance and corporate matters, strategie 
planning and risk-management, transactional work (negotiations and drafting) and intellectual property, 
labor and employment matters and the management of legai matters placed with outside counsel. In addition 
to the legai function, manage human resources and personnel. Balance and maintain the highest standards 
for the legai aspects of the role-risk management, governance and dea! negotiations-with ensuring that 
the criticai mission of the organization to further the pioneering vision work ofthe choreographer, dancer, 
and cultura! leader Alvin Ailey is accomplished. 

Business Affairs Raie: Engage an entrepreneurial approach with independent initiatives to irnprove 
processes around the creation of mission-aligned content, particularly as company is asked and seeks to 
expand offerings and activities into areas beyond the traditional format of live-stage presentations and 
passive involvement in news and documentary-type film productions; also, identify internal and external 
forces, trends, and changes, which affect operations and activities and recommend and implement mission
oriented adjustments to business practices to reflect the changing environment within which content is 
produced, presented and marketed. Recent examples of initiatives include standardizing music acquisition 
and clearance procedures; developing and teaching professional development classes for staff on the legai 
and business issues that frame their work inside a nonprofit tax-exempt performing arts/dance organization 
and school, including a class addressing issues in socia! and digitai media activities; created a Production 
Negotiation and Contracting Protocol for a comprehensive approach to creative commissions and licensing 
deals; and developed the framework, operating strategy, and projects for The Ailey Archives, including a 
project leading to the organization's first grant from the National Endowment for the Humanities. 

VOLUNTEER LAWYERS FOR THE ARTS, INC., New York, New York 
Executive Director andfanctional Generai Counsel January 2001-August 2012 

Position: Chief executive officer of, and functional Generai Counsel/Legal Advisor in a nonprofit, tax
exempt legai aid and arts service organization serving aver 10,000 arts community members each year. 
Since 1969, VLA has provided pro bono legai services and representation, alternative dispute resolution 
services, educational programs, and advocacy to the arts community. 

Executive Raie: Establish and manage the vision, policies, advancement/development, programs and 
services, finances, and personnel of the organization. Developed excellent working relationships and 








